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KING COUNTY 1200 King County Courtouse
5 i 6 Third Avenue
Seattle, W A 98104

Signature Report

April 1 0, 2001

Ordinance 14083

Proposed No. 2001-0162.1 Sponsors Pullen, Nickels and Philips

1 AN ORDINANCE approving and adopting the collective

2 bargainig agreement negotiated by and between King

3 County and Service Employees International Union; Local

4 6 (wastewater treatment division) representing employees

5 in the deparent of natual resources; and establishig the

6 effective date of said agreement.

7

8

9 BE IT ORDAIED BY THE COUNCIL OF KING COUNTY:

10 SECTION 1. The collective bargaining agreement negotiated between King

11 County and Service Employees International Union, Local 6 (wastewater treatment

12 division) representing employees in the deparent of natual resources and attached

13 hereto is hereby approved and adopted by this reference made a par hereof.
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Ordinance 14083

14 SECTION 2, Terms and conditions of said agreement shall be effective from

15 . November 1,2000, through and including October 31,2003.

16

Ordinance 14083 was introduced on 2/26/01 and passed by the Metropolitan King
County Council on 4/9/0 i, by the following vote:

Yes: 12 - Mr. von Reichbauer,Ms. Miler, Ms. Fimia, Mr. Phillips, Mr. Pelz,
Mr. McKenna, Ms. Sullvan, Mr. Nickels, Mr. Pullen, Ms. Hague, Mr.
Thomas and Mr. Irons
No: 0
Excused: 1 - Mr. Gossett

Pete von Reichbauer, Chair
ATTEST:

l~
Ane Noris, Clerk of the Council

APPROVE this J3 da oßp -i r

Attachments A. Collective Bargaining Agreement (OIICOIOl)
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1 DEFINITIONS
2 Base Hourly Classifcation - The series of pay steps within a Classification.

3 Business Teams - The work groups assigned by management to plan, monitor, evaluate, and car

4 out work assignments and operational standards within their area of responsibility.

5 Classifcation - A position, whose duties, responsibilities, and authority are allocated to a single

6 descriptive title.

7 Classifcation Family - Those classifications within job progression through which employees can

8 move by meeting the requirements of the Job Progression Program.

9 Examples:

10

11

12

13

14

15

16

17

18
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22

23

24

25
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27

28

Wastewater Treatment Operator In Training
Wastewater Treatment Operator
Wastewater Treatment Senior Operator

J Classification Famly

J Classifcation Family

Industrial Maintenance Worker
Industrial Maintenance Mechanic
Industrial Master Mechanic

Emergency - an unforeseen combination of circumstances or the resulting state that calls for

immediate action.

Full-time Employee - an employee normally scheduled to work forty (40) hours per week or one who

works an alternative work schedule recognized as equivalent status to a forty (40) hour week.

Joint LaborlManagement Commttee (JLMC) - a comrttee assigned contract oversight and

amendment responsibility during the term of agreement.

Job Progression - a system of employee advancement through a classification famly based upon the

employee's contribution to the business that does not require job openings to enable the employee to

advance.

Opening - a vacancy the Employer has determined should be filled.

Pager - one that pages; esp., beeper

Part-time Employee - an employee normally scheduled less than forty (40) hours per week.

Regular Employee - an employee in a budgeted FTE position.

Service Employees International Union, Local 6 - Wastewater Treatment Division
November 1,2000 through October 31,2003
OllCOIOI
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1 Salaried Employee - defined by the state Minimum Wage Act (MW A) and the Fair Labor Standards

2 Act (FLSA) and are exempt from the overtime requirements of the FLSA and MW A and are expected

3 to work the hours necessar to satisfactorily perform their jobs.

4 Temporary Employee - an employee hired to fill a special project position of limited duration or to

5 provide short-term replacement staffing for regular employees absent from their positions for reasons

6 such as leave of absence.

7 Transfer - movement between business teams.

8 Vacancy - an unfilled position resulting from retirement, termination, promotion, demotion, or the

9 creation of a new position.

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28
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1 PREAMBLE

2 This Agreement is the result of an interest-based bargaining process that reflects the

3 relationship between King County (the Employer) and the Service Employees International Union,

4 Local 6 (the Union). This relationship is a parnership based on mutual interests, respect, and trst.

5 This document establishes a framework within which the Employer and the Union can

6 achieve our joint mission to effciently and effectively operate and maintain the public's wastewater

7 treatment system while providing a high quality work environment.

8 The Employer and the Union recognize that the workplace is in a period of growth and

9 change.

10 The Employer and the Union also agree that change in the workplace is an evolutionar

11 process which requires the commitment of both parties overtime. The elements of workplace change

12 such as the Productivity Initiative, the Productivity Incentive Program, job progression, and

13 performance evaluation, must be integrated and viewed as a system.

14 In support of policies and practices that reflect our commitment to shared values, the

15 Employer and the Union:

16 · Listen and respond to public/customer concerns

17 · Trust each other

18 · Respect all people
19 · Promote a diverse workforce

20 · Take responsible risks

21 · Cornunicate openly

22 · Actively paricipate in decisions that affect us

23 · Behave the way we say we do

24 · Give and get reliable, quality business information

25 · Improve our technical excellence and teamwork

26 · Foster a labor/management partnership based on mutual interests

27 · Have fun, enjoy humor, "Lighten Up"

28 This Agreement was written through an interest-based process that allowed the Employer and

Service Employees International Union, Local 6 - Wastewater Treatment Division
November 1,2000 through October 31,2003
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1 the Union to communicate openly to produce a contract while building positive, ongoing

2 relationships. This Agreement was developed to accomplish the following goals:

3 · Develop a compensation and benefit package that is the best in the wastewater treatment

4 industry, and which wil attract and retain outstanding employees.

5 · Create an Agreement that generates gains in efficiency and effectiveness, is economically

6 feasible, and is justifiable to the Council, the ratepayer, and the public.

7 · Write an Agreement that is clear and easily understood.

8 · Develop an Agreement consistent with a supportive, productive, challenging, high..quality

9 work environment in which all employees are treated with dignity and respect and are

10 valued for their individual and team contributions.

11 · Collaborate to produce an excellent Agreement while building an ongoing

12 labor/management relationship based on open communications, mutual trust, and respect.

13 · Include a process in the Agreement by which mutually beneficial changes can take place.
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1 ARTICLE 1: JOINT LABORINAGEMENT COMMITTEE

2 In this agreement, the Employer, the Union and Teamsters Local 117, set forth an approach

3 for making ongoing changes and continuous improvements in the workplace through an ongoing

4 three-pary labor/management process. Issues are to be discussed in an interest based, collaborative

5 manner and the JLMC wil access the services of a mutually acceptable source of mediation services

6 if consensus can not be reached in a timely manner.

7 The Employer, the Union and Teamsters, Local 117 , have established an ongoing process to

8 identify each pary's issues which may result in revisions to the current labor agreement and can

9 address other matters mutually agreed upon between the paries.

10 To accommodate this process, the role ofthe Joint Labor/ManagementCommttee (JLMC) is

11 to deal jointly with areas of mutual interest to all parties, to move us towards our shared vision öf a

12 productive work place, and to oversee the tasks and/or commttees called for in this agreement.

13 We agree that theJLMC, comprised of four (4) representatives of the Union, two (2)

14 representatives of Teamsters Local 117, and two (2) representatives of the Employer, plus one (1)

15 representative each from the Office of Human Resources Management, the Union, and Teamsters,

16 Local 117, wil work together in the spirit of and with principles consistent with the interest-based

17 bargaining process.

18 RESPONSIBILITIES of the JLMC

19 · To identify issues of mutual interest.

20 · Maintain and improve labor/management relations.

21 · Identify and solve problems.

22 · Provide a forum to exchange information.

23 · Develop an annual work program and schedule.

24 · Inform employees of JLMC activities and actions.

25 · Provide an annual report.

26 · Perform other duties as mutually agreed to.

27 The committee wil meet monthly. Changes or additions to the Agreement, policy, and/or

28 procedures will be published in draft form twenty-five (25) days prior to implementation date.

Service Employees International Union, Local 6 - Wastewater Treatment Division
November 1,2000 through October 31,2003
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1 Comments wil be considered and incorporated if appropriate. Changes or additions to the

2 Agreement, policy, and/or procedures wil be made by Memorandums of Agreement or

3 Memorandums of Understanding. The Employer and the Union agree to the inclusion of handbooks

4 for programs referenced in the labor agreement developed collaboratively between the Employer and

5 the Union as Appendices to the Agreement.
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1 ARTICLE 2: RECOGNITION AND BARGAINING UNIT

2 The Employer recognizes Service Employees International Union, Local 6, as the sole and

3 exclusive bargaining agent with respect to wages, hours, and other conditions of emplöyment for all

4 employees in the wastewater treatment facilities in classifications listed in the attached wage schedule

5 marked Appendix A. Excluded are all supervisory and confidential employees.

6 The Employer agrees to extend recognition of the Union as the bargaining representative for

7 any new or added Wastewater Treatment Facility operated by King County and to extend the terms of

8 this Agreement to represented employees working in those facilities.
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1 ARTICLE 3: UNION SECURITY

2 3.1 Membership Dues and Fees

3 All regular and temporar employees covered by this Agreement shall, as a condition of

4 employment, on or after the thirtieth day but not later than the sixtieth day following their date of

5 employment, either (1) pay to the Union the regular initiation fee and regular monthly dues unifonny

6 required of members, or (2) pay an amount established by the Union as Agency Fees not to exceed

7 regular dues and fees uniformly required of members.

8 Failure by an employee to satisfy the above paragraph of this section shall constitute cause for

9 dismissal provided the Union makes a written request for discharge, verifying that the employee

10 received written notification of the delinquency and notification that non-payment within thirty (30)

11 days wil result in discharge by the Employer.

12 3.2 Religious Exemption

13 In accordance with RCW 41.56.122, employees covered by this agreement who qualify for an

14 exemption from the requirement for Union membership based on a bona fide religious belief or on

15 the bonafide teachings or tenets of a church or religion of which the employee is a member shall pay

16 an amount of money equivalent to regular Union dues and initiation fee to a nonreligious charty or to

17 another chartable organization mutually agreed upon by the public employee affected and the Union.

18 The employee shall furnish written proof that such payment has been made. If the employee and the

19 Union do not reach agreement on such matters, the public employment relations commssion shall

20 designate the chartable organization.

21 3.3 Dues Deduction Procedure

22 Regular monthly dues and initiation fees shall be deducted by the Employer from the

23 employee's paycheck when authorized in writing by the employee. The deductions wil be

24 transferred to the Union monthly. The Union shall refund any amounts paid to it in error. The Union

25 wil indemnify, defend, and hold the Employer haress against any claims made and any suit

26 instituted against the Employer on account of the application of any provision of this Aricle. The

27 Employer shall notify the Union of changes in employment status on a monthly basis.

28

Service Employees International Union, Local 6 - Wastewater Treatment Division
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1 ARTICLE 4: NON-DISCRIMINATION

2 The Employer and the Union are commtted to an equal employment opportunity policy that

3 prohibits discrimination on the basis of the following:

4 · Race
5 · Gender

6 · Sexual orientation

7 · Disability (except as exempted by a bona fide occupational qualification)

8 · Color

9 · Age
10 · Religious affiiation

11 · Service in the Ared Forces ofthe United States

12 · National origin

13 · Martal status
14 · Political affiiation
15 · Creed

16 · Union activity
17 The Employer and the Union also commt to support equal employment opportunity to ensure

18 a diverse work force.

19 All employees share the responsibilty of maintaining a work environment that is. supportve

20 of equal employment opportnity. Employees, and members of the public alike, wil be treated fairly

21 and with dignity and respect.
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1 ARTICLE 5: NO STRIKES OR LOCKOUTS

2 During the term of this Agreement, neither the Union nor the employees covered by this

3 Agreement shall cause, engage in, sanction, or in any way encourage employees covered by this

4 bargaining unit to slowdown or strike. The Employer shall not institute any lockout of its employees

5 during the life of this Agreement.
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1 ARTICLE 6: MANAGEMENT RIGHTS AND RESPONSIBILITIES

2 The Employer shall have exclusive authority and responsibility to administer all matters that

3 are not covered by this Agreement.
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1 ARTICLE 7: PRODUCTIVITY INITIATIVE

2 The management of King County Deparment of Natural Resources Wastewater Treatment

3 Division, the Union, and Teamsters Local 117, agree to engage in a competitiveness and productivity

4 initiative for the benefit of the employees of the division, and the ratepayers of King County, our

5 "customers." Recognizing the inevitability of change, the paries to this agreement intend to work

6 together to manage that change to their mutual benefit. We believe the parnership we are employing

7 wil continue to provide our customers with the best and most efficient, state of the ar wastewater

8 treatment utility in the country, while securing excellent family wage jobs and rewarding careers for

9 the employees of the division.

10 In order to accomplish this change successfully, we agree to the following:

11 1. There wil be no involuntar layoffs during the p~riod the Productivity Pilot Program is in

12 effect between Wastewater Treatment Division of DNR and King County government. Any

13 reductions in force necessar to help meet productivity goals wil be accomplished through attrtion.

14 2. This agreement acknowledges the parnership among the management of King County

15 Deparment of Natural Resources Wastewater Treatment Division, the Union, and Teamsters

16 Local 117 to manage the change process as the Productivity Pilot Program is implemented, and on a

17 continual basis thereafter.

18 3. Management is commtted to providing adequate resources for appropriate and necessar

19 training, career development, and incentives consistent with the business needs, within the financial

20 constraints of the business plan.
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1 ARTICLE 8: PRODUCTIVITY INCENTIVE PROGRAM

2 8.¡ Goals And Parameters

3 The goals of the Productivity Incentive Program are as follows:

4 A. Provide financial incentives to employees to achieve higher than projected savings

5 to the sewer ratepayers.

6 B. Encourage teamwork.

7 C. Encourage employee involvement in and ownership of the business.

8 The parameters of the Productivity Incentive Program shall be consistent with the annual

9 wastewater service level requirements as set forth in the Wastewater Productivity Pilot Program,

10 which wil be considered as an Appendix to this contract.

11 8.2 Productivity Incentive Fund For Wastewater Operating Fund

12 Henceforth, the productivity incentive fund, as defined herein, shall be established each

13 calendar year after the baseline annual operating target savings identified in the aforementioned

14 Productivity Pilot Program are met and verified through an independent review. Fifty percent (50%)

15 of those additional savings, which are permanent and ongoing shall be retained by King County

16 Wastewater Treatment Division and fifty percent (50%) shall be assigned to a productivity incentive

17 fund. A minimum of twenty-five percent (25%) of the funds assigned to the productivity incentive

18 fund shall be paid out in cash to all employees paricipating in the productivity initiative with the

19 remaining seventy-five percent (75%) distributed in accordance with Aricle 8.5.

20 8.3 Productivity Incentive Fund For Wastewater Capital Fund

21 During the term of this agreement, the Productivity Pilot Program wil develop a productivity

22 incentive fund for savings associated with the Wastewater Capital Program. The County may not

23 enter into any agreement, memorandum of understanding or any other document with any other pary

24 which would preclude the Union from paricipating in the Productivity Incentive Program for the

25 Wastewater Capital Program.

26 8.4 Prior Ongoing Permanent Savings

27 In order to memorialize the gainsharing distribution for ongoing permanent savings to the

28 wastewater program achieved under the prior collective bargaining agreement, a permanent

Service Employees International Union, Local 6 - Wastewater Treatment Division
November 1,2000 through October 31,2003
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1 adjustment for past productivity gains wil be added to each employee's base hourly pay rate. The

2 adjustment shall be $0.83 per hour beginning November 1,2000. On November 1, 2001, this

3 adjusted value wil be increased by $0.54 per hour (to a total of $1.37 per hour). The total value of

4 $1.37 shall be adjusted for COLA in accordance with the provisions of Appendix A on Januar 1,

5 2002 and Januar 1,2003.

6 8.5 Productivity Incentive Oversight Committee

7 A Productivity Incentive Program Oversight Commttee shall be responsible for oversight of

8 funds allocated to the fund. Membership shall be as follows: four representatives from SEIU, Local

9 6, two representatives from Teamsters Local 117, one representative from AFSCME, two

10 management representatives and four non-represented representatives.

11 Ex-officio membership may include, but shall not be limited to the Offce of the Executive

12 and the Department of Finance.

13 The Productivity Incentive Program Oversight Commttee shall have the authority and

14 responsibility to determne the distribution and use of the fund, subject to approval by the manager of

15 the Wastewater Treatment Division. In addition to the minimum annual payouts to employees, as

16. referenced in Aricle 8.2, the distribution of the funds may include, but not be limited to:

17 · Increased annual payouts to employees.

18 · Investment in employees through training and other employee development programs.

19 · A ward and recognition program

20 · Reserve fund

21 · Other activities consistent with achieving the goals of the Productivity Pilot Program.

22 The Productivity Incentive Program Oversight Commttee shall prepare an annual report on

23 the management of the fund. The fund shall be audited on an annual basis.

24
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1 ARTICLE 9: TYPES OF EMPLOYEES AND PROBATIONARY PERIOD

2 9.1 General

3 Employees covered by this Agreement shall be classified as regular or temporar and may be

4 either full-time or par-time. The Employer shall staff positions as full-time where possible,

5 recognizing that legitimate work requirements or employee needs may require the use of par-time or

6 temporar employees.

7 9.2 Types of Employees

8 A full-time employee is one normally scheduled to work forty ( 40) hours per week or one who

9 works an alternative work schedule recognized as equivalent status to a forty (40) hour week.

10 A par-time employee is one normally scheduled less than forty (40) hours per week.

11 A temporar employee is one hired to fill a special project position of limited duration or to

12 provide short-term replacement staffing for regular employees absent from their positions for reasons

13 such as leave of absence. A temporar employee may be termnated without recourse to the Conflct

14 Resolution Procedure.

15 9.3 Probationary Period

16 The first six (6) months of regular employment shall be a probationar period for all

17 employees. During this period an employee may be termnated without recourse to the Conflct

18 Resolution Procedure.

19 9.4 Trial Service Period

20 All employees who have completed a probationar period and are promoted or transferred to a

21 different classification within the bargaining unit shall serve-a six (6) month trial service period.

22 during which they may be reverted back to their prior job classification and appropriate pay step for

23 cause, subject to appeal through the Conflct Resolution Procedure. Employees paricipating in job

24 progression shall serve no trial service peri9d if they are progressing in the same classification family.

25

26
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1 ARTICLE 10: PERSONNEL ACTIONS

2 10.1 Job Postings

3 The purpose of posting job announcements is to ensure that interested employees know of

4 vacancies that occur within the bargaining unit and that they have a reasonable chance to compete for

5 those positions.

6 Non-competitive positions for internal candidates:

7 Regular positions may be filled on an acting or temporar basis for no more than six (6)

8 months without competition. However, the affected Business Team(s) and Section Manager may

9 jointly approve an extension of less than six (6) additional months. The JLMC shall be notified of all

10 appointments and extensions. If management determnes that a non-competitive appointment needs

11 to become a continuing assignment, the position wil be reposted to allow internal competition for the

12 position. Management needs to determine this change far enough in advance to car out the

13 necessar administrative details in a timely manner.

14 Competitive positions for internal candidates:

15 Regular and special project positions lasting longer than six (6) months wil use a competitive

16 selection process. All employees, including temporares, are eligible to apply for these positions.

17 Employees who have attained career service status or are in a regular appointment, but serving a

18 probationar period, have preference over candidates with temporar status. Probationar employees

19 who are selected for another competitive position, wil serve a six (6) month probationar period in

20 their new position. If they do not successfully complete the probationar period in their new position,

21 management wil make a good faith effort to assist the employee in finding another position, but wil

22 not guarantee that the employee wil be placed.

23 1. The Employer wil post announcements of openings at all work-sites for a

24 minimum of 14 days. Jointly developed selection criteria, as approved by the affected Business

25 Team(s),wil be established in advance of recruitment. The announcement shall include selection

26 criteria to be used in the selection process.

27 2. The end date for special project positions will be clearly stated in the posting.

28 3. If there are suffcient qualified internal candidates to fill an opening, based upon the

Service Employees International Union, Local 6 - Wastewater Treatment Division
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1 selection criteria, the position wil be filled internally.

2 4. Except for special project positions, if an opening occurs within six (6) months of

3 the establishment of a list of qualified candidates, the Employer may select the most qualified

4 candidate(s) from the list.

5 10.2 Selectionlromotion

6 A joint task force of the Employer and the Union shall establish minimum qualifications and

7 selection criteria for each job classification including appropriate and consistent weighting of criteria.

8 Criteria shall include technical skills, interpersonal skills, and other relevant factors.

9 A panel of business team members, not including candidates for promotion, wil consider all

10 qualified employees and make promotion recommendations to management in writing.

11 Recommendations shall be based upon criteria referenced above. If all candidates' qualifications are

12 comparable, then seniority takes precedence.

13 Minimum qualifications and selection criteria shall be reevaluated and updated each year by a

14 commttee of the Employer and Union representatives. The Employer shall use the minimum

15 qualifications and selection criteria to evaluate job applicants eligible for the promotion list. The

16 most qualified candidate(s) shall be selected to fill the vacancy(ies). Those promoted shall move to

17 the lowest step on the wage scale of the new classification, which provides at least a one-step increase

18 in pay over the employee's previous rate of pay.

19 10.3 Step Placement For Job Progression

20 New employees and employees moving into another job progression classification famly wil

21 be initially placed at a step commensurate with the step's criteria. The criteria wil reflect the

22 knowledge, skills, abilities, and experience required at each step. The criteria wil be developed by

23 the Employer and business teams, with oversight by the Job Progression Oversight Commttee

24 (JPOC).

25 King County employees who move to a new classification family shall be placed at a step

26 consistent with the above-stated criteria. If the new step placement would result in a pay cut, their

27 current rate of pay shall be frozen. Employees whose rate of pay are frozen wil not be eligible for

28 any compensation that affects the base rate of pay, such as COLA's, merit, etc. Employees wil

Service Employees International Union, Local 6 - Wastewater Treatment Division
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1 remain at the frozen rate of pay until such time as placement in a step meets or exceeds their frozen

2 rate.

3 Employees wil progress through the steps at I-year intervals. Those employees in a shaded

4 area before a gate, do not have a time limitation and may advance when they meet the requirements of

5 the gate. Employees serving a probationar period must complete their probationary period before

6 advancing through a gate.

7 10.4 Senior Operator-in-Charge

8 Senior Operator-in-Charge positions will be filled through a competitive recruitment process

9 of all qualified Senior Operators. These positions wil be advertised every five (5) years and are not

10 subject to lateral transfers.

11 10.5 Transfers
12 A transfer shall be defined as voluntar or involuntary movement between job

13 assignmentsllocation. A joint panel of supervisors and other team members, not including candidates

14 for transfer, wil consider all qualified employees and make transfer recommendations to management

15 in writing. Recommendations shall be based upon business needs and individual abilities,

16 performance, and qualifications. If all candidates' qualifications are comparable, then seniority takes

17 precedence.

18 Processes to accomplish transfers, fill vacancies and accommodate hardships of employees are

19 contained in the Movement Handbook. The Movement Handbook shall be considered as an

20 Appendix to this agreement.

21 10.6 Vacancies

22 When vacancies occur within the same bargaining unit classification which management

23 determnes to fill, management shall post notice allowing employees to make a written request for

24 consideration to fill such vacancies. The posting period wil be for a minimum of ten (10) days from

25 the date of posting.

26 Vacancies shall be filled in accordance with the procedures for employee movement. Refer to

27 the Movement Handbook.

28 10.7 Layoffs
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1 In the event of a need for a reduction in force, the Employer wil meet with the Union as far in

2 advance as possible to identify the reasons requiring the reduction and the number and classifications

3 of employees affected.

4 The Employer commits to provide training to affected regular employees that allows those

5 employees to compete for other available jobs. The Employer and the Union agree that these affected

6 employees shall be given preference for job openings within the bargaining unit for which they meet

7 the minimum qualifications. If layoffs are required, the least senior employee(s) shall be laid off

8 provided that those employees remaining on the job are qualified to perform the work assigned.

9 Employees laid off shall be eligible for recall for two (2) years from date of layoff.

10 Employees subject to layoff shall be allowed to exercise their seniority rights in lower

11 classifications in which they have seniority.

12 10.8 Recall
13 Employees shall be recalled in the order of seniority (the most senior being recalled first)

14 provided that those recalled are qualified to perform the work assigned.

15 To be eligible for recall, a laid-off employee must keep the Employer informed of his/her

16 current address and phone number. The Employer shall notify laid-off workers of recall by certified

17 letter. When offered re-employment from layoff, the employee must indicate acceptance and report

18 for work within thirty (30) days unless unusual circumstances prohibit return within that time period.

19 Employees failing to respond and return in a timely manner shall be considered as tendering

20 their resignation from the Employer's employment.
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1 ARTICLE 11: SENIORITY

2 All regular employees shall accrue seniority from the date of hire. All temporar employees

3 completing the probationar period shall be credited with seniority retroactive to date of hire.

4 A. Seniority shall be defined as the continuous length of service within the Wastewater

5 Treatment Division from the date of hire for purposes of layoffs, recalls, and vacations.

6 B. Employees promoted from one classification to another shall retain seniority eared in the

7 classification from which he/she was promoted.
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1 ARTICLE 12: CONFLICT RESOLUTION

2 12.1 General

3 The Employer and the Union commit to address and resolve issues in a fair and responsible

4 manner at the lowest level and to use mediation and conflct resolution methods when possible. Our

5 relationship depends on mutual respect and trust built upon our ability to recognize and resolve

6 disagreements rather than avoiding them.

7 In order to accomplish the goals set forth in the Preamble, shop stewards, supervisors and

8 managers developed a handbook called the Desired Approach and Roles of Managers, Supervisors,

9 Shop Stewards and Business Team Members for Non-Disciplinar and Disciplinar Issues. The

10 JLMC shall review this handbook at least once during the lifetime of the contract. During the

11 duration of the contract, a Management ahd Union representative of the JLMC shall visit each of the

12 business teams to review this handbook. While the desired approach is teach, lead and coach and/or

13 written reminders, it may ultimately result in discipline and does not preclude moving directly to

14 discipline.

15 No employee who has completed the probationar period shall be disciplined except for just

16 cause. The Employer and the Union agree with the principle of progressive discipline which may

17 include oral reprimands, written reprimands, suspension and discharge, or alternative forms of

18 discipline mutually agreed upon.

19 All discipline of non-probationar employees shall be subject to the Conflct Resolution

20 Procedure in Section 12.6.

21 12.2 Types of Issues
22 There is no limit to the nature or number of issues, which may be referred by employees, the

23 Employer, or the Union for Conflct Resolution Procedures A through C (12.6). The only

24 requirements are that the issue must be genuine and that the paries involved must paricipate directly.

25 Issues concerning Removal from Service, Return to Service or Leave of Absence for medical reasons

26 wil be handled under Aricle 13 of this Agreement, Medical Arbitration.

27 12.3 Time Limits
28 The purpose of time limits within the Conflct Resolution Procedure (12.6) is to set general
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1 guidelines and to ensure that neither pary to a dispute becomes frustrated by undue delay. Time

2 limits are flexible and may be waived; however, the pary awaiting a response at any step (short of the

3 last step) may advance the issue to the next step once the time limits have expired.

4 12.4 Resource Assistants

5 Human Resource personnel, Union representatives, and/or stewards may paricipate in any

6 phase of the issue resolution procedure upon request of those involved in the dispute.

7 12.5 Complaints of Discrimination

8 Complaints of discrimination shall be subject to the Conflct Resolution Procedure (12.6), but

9 shall not be subject to arbitration.

10 12.6 Procedure

11 A. Supervisor. An issue wil be addressed orally between the supervisor and the

12 employee involved within fourteen (14) days of the event or circumstance giving rise to the issue.

13 Neither the issue nor its resolution need be in writing.

14 Disputes resolved at this level shall be final and binding but shall not form precedent for any

15 future or other disputes arising under this Agreement or addressed by this Conflct Resolution

16 Procedure.

17 If not satisfactorily resolved within fourteen (14) days, both paries may refer the issue in a

18 jointly written statement to the Section Manager.

19 B. Section Manager. The Section Manager wil have fourteen (14) days from receipt

20 of the issue to recommend a resolution. If the resolution of the Section Manager is unacceptable, it

21 may be referred to mediation. If mutually agreed upon by Employer and Union, issues may be

22 directly referred to arbitration if it concerns the proper application or interpretation of the agreement.

23 The Union shall have fourteen (14) days to request such arbitration.

24 C. Mediation. Mediation shall be the last step for disputes not eligible for arbitration

25 as well as the step prior to arbitration for all other disputes. If the Employer and Union mutually

26 agree to refer the issue to mediation, they wil have fourteen (14) days to request mediation. The

27 Employer and Union wil have thirty (30) days from the mediation request date to schedule a

28 mediation date.
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1 A mediator shall be mutually agreed upon by the Employer and the Union. The

2 decision of the panel shall be binding on the paries and, unless specifically agreed otherwise, not

3 form a precedent with WTn for similar issues. If resolution is not reached in mediation, issues may

4 be referred to arbitration, if it concerns the proper application or interpretation of the agreement.

5. D. Arbitration. The Union wil have fourteen (14) days from the conclusion of

6 mediation to request arbitration. The Employer and Union wil have sixty (60) days from the

7 arbitration request date to schedule an arbitration date. An arbitrator shall be selected by mutual

8 agreement of the Employer and the Union. In the event mutual agreement is not reached, an

9 arbitrator shall be selected from a list provided by the Federal Mediation and Conciliation Service.

10 The arbitrator's power shall be limited to interpreting the Agreement between the Employer and the

11 Union as it applies to the dispute before the arbitrator. The Employer and the Union shall each bear

12 the cost of its own presentation and shall bear equally the fees and cost of the arbitrator.
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1 ARTICLE 13: MEDICAL ARBITRATION

2 A grievance from an employee who is removed from service or refused permssion to return to

3 service from sick leave or a leave of absence due to a physical or mental disability preventing the

4 employee from performing all of the duties of his/her position shall be processed only through the

5 following medical arbitration procedure. Nothing in this Article shall relieve the Employer from

6 meeting its duties under the Americans with Disabilities Act (ADA).

7 Step 1. The employee shall present to the Employer a medical release from his/her primar

8 treating physician that authorizes the employee to perform, without restriction, all physical and

9 mental duties of his/her position. In the absence of such a medical release, the parties agree that no

10 grievance exists.

11 The Employer wil evaluate the medical release from the employee's physician. If the

12 Employer does not accept the medical release, the Employer will, at its expense, refer the employee to

13 an independent consulting physician of the Employer's choice for a medical examnation. The

14 medical examination shall be conducted and evaluated based upon the essential requirements of the

15 job in effect at the time of disability. If the independent consulting physician authorizes return of the

16 employee to work, the employee wil be allowed to return to duty upon release without loss of

17 seniority. The employee shall receive back pay from the date the employee presented an acceptable

18 medical release from his/her physician to the Employer, provided the employee was available. In the

19 event the independent consulting physician does not authorize the employee's return to work and the

20 employee stil wishes to return to work, the grievance shall progress to Step 2. Such referral to Step 2

21 must be in writing.

22 Step 2. When the employee's physician and the independent consulting physician disagree on

23 whether the employee may return to work, the two (2) physicians shall discuss the issue. In the event

24 these physicians cannot resolve the issue, the two (2) physicians shall select a third physician who is a

25 specialist in the appropriate field of medicine. The third physician shall serve as a medical arbitrator

26 and shall examine the employee to determine whether the employee can perform all of his/her duties

27 without restriction.

28 Should the medical arbitrator determine that the employee can perform all of his/her duties
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1 without restriction, the employee shall be returned to work, and the medical arbitrator shall determne

2 the date upon which the employee, in the arbitrator's opinion, was able to fully perform the duties of

3 his/her position. The employee shall receive back pay, benefits, and seniority from the date

4 determined by the arbitrator.

5 Should the medical arbitrator rule in favor of the Employer, the employee's appropriate

6 placement shall be determned in accordance with the Employer's regular accommodation

7 procedures.

8 The power and authority of the medical arbitrator shall be strictly limited to determining

9 whether the employee can perform all of his/her duties without restriction. The medical arbitrator

10 shall not have the authority to add to or subtract from or modify the Employer's job descriptions. The

11 decision of the medical arbitrator shall be final and binding on all parties. The fees and expenses of

12 the medical arbitrator shall be borne equally by the Employer and the Union.
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1 ARTICLE 14: UNION REPRESENTATION AND ACTIVITIES

2 14.1 Union Representative

3 Union representatives may visit the work location of employees covered by this Agreement at

4 any reasonable time. They shall report to the appropriate manager/designee upon arrval at the work

5. site being visited.

6 14.2 Shop Steward

7 The Employer agrees to recognize employees appointed and identified by the Union as shop

8 stewards. When contract administration business is conducted during working hours, the employee is

9 responsible for clearing the time taken away from work with his/her supervisor.

10 14.3 BuJletin Boards

11 The Union shall be allowed use of bulletin board space to post Union notices that have been

12 signed by an offcer, Union representative, or steward of the Union.
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1 ARTICLE 15: CLASSIFICATIONS AND RATES OF PAY

2 15.1 Rates of Pay

3 The classifications and rates of pay for all bargaining unit employees are listed in Appendix A

4 of this Agreement. Overtime pay is excluded for the calculations of the hourly rate of pay.

S 15.2 Temporary Assignment to a Higher-Paying Classifcation

6 A. An employee temporarly assigned by his/her supervisor/designee to a higher-

7 paying classification shall receive a salary adjustment to the step of the higher

8 classification/assignment that provides an increase over the employee's regular rate equivalent to at

9 least a one-step increase in the higher classification, for actual hours worked. Upgraded employees

10 wil assume the FLSA status of the upgraded position.

11 For assignments of thirty (30) consecutive calendar days or more, a personnel change

12 notification (PCN) wil be written and all compensated hours wil be at the higher rate.

13 An employee assigned by his/her supervisor for on-the-job training in a higher paying

14 classification under the direction of others, shall not be eligible for the higher rate of pay.

15 A regular employee who accepts an appointment to a temporar position in a different

16 classification, or who is assigned to a temporar appointment, shall retain all rights to return to a

17 regular position within his/her classification including seniority, step increases, and benefits as

18 provided in the Labor Agreement unless specifically waived in writing, with a copy sent to the Union.

19 If the employee is promoted to the higher classification contiguous with the temporar

20 appointment/assignment, he/she shall accrue seniority in that classification from the first day he/she

21 accepted the appointment or was assigned to the higher classification.

22 B. Compensation for persons fillng in (relief) for an Operating Shift Supervisor:

23 1. Group II certification. A Senior Operator with a Group II certification

24 shall be upgraded to the Operating Supervisor classification with pay greater than the top step for

25 Senior Operator-In-Charge. This differential recognizes that this person is assuming the full scope of

26 decision-makng responsibilities and accountability for the operation of the plant.

27 2. Group n certification. A Senior Operator with a Group n certification shall

28 receive a premium of five percent (5%) above their current rate of pay. The Employer and the Union
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1 agree that this occurs only when a designated person with at least a Group il certification is on-call.

2 15.3 Premium Pay for Training Responsibilties

3 Technical Trainer or Facilities Services Trainer shall be compensated as follows:

4 A. In the event an employee's current hourly wage rate is less than the hourly wage

5 rate equivalent to senior operator, the employee shall receive a wage increase to the hourly rate

6 equivalent to Senior Operator. Step placement shall be determined in accordance with Section 15.2.

7 B. In addition to the hourly pay rate shown in A. above, employees wil receive a fifty

8 cents ($0.50) per hour premium pay for actual hours worked in this training assignment. If an

9 employee is currently receiving a shift differential in accordance with Section 15.4, the fifty cents

10 ($0.50) per hour training premium pay wil replace the shift differential. However, if the employee

11 performs training duties on shifts other than day shift, the employee shall receive shift differential in

12 addition to the training premium.

13 Employees shall be eligible to receive the above compensation during the period of their

14 training assignment. Employees shall be returned to their regular job classification upon the

15 conclusion of the assignment.

16 15.4 Shift Differential
17 In addition to the regularly established hourly rates of pay shown in Appendix A, employees

18 whose regularly assigned work ends between 8:01 p.m. and 10:00 a.m. shall receive a shift

19 differential of one dollar ($1.00) per hour for all compensated hours. Employees temporarily

20 assigned to such a shift are eligible for shift differential for actual hours worked. Employees regularly

21 assigned to operations rotating shift shall receive a premium-of one dollar ($1.00) per hour for all

22 compensated hours. Employees temporarily assigned to a full-rotating shift shall receive the rotating

23 shift premium. This section shall not apply to salaried employees.

24 15.5 Lead/Senior Operator-In-Charge Differential

25 Employees in the classification of Lead Industrial Maintenance Machinist, Lead

26 Instrument!lectrician Technician and Senior Operator-In-Charge or lead positions designated by the

27 JLMC shall receive a ten percent (10%) differential above the top step of the classification for which

28 they serve as Lead or In-Charge. This wage differential shall be reflected in the wage rates shown in
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1 Appendix A of the Agreement. This section shall not apply to salared employees.

2 15.6 Standby Pay

3 A. Employees assigned to standby duty with a pager during time off shall receive two

4 dollars and eighteen cents ($ 2.18) per hour for the actual hours assigned to standby duty, with a

5 minimum of twelve (12) consecutive hours assigned.

6 B. Employees shall receive a minimum of seven (7) calendar days notice in writing

7 prior to assignment on standby duty between April and October and a minimum of four (4) calendar

8 days notice between November and March, except when emergencies interfere with such practice.

9 C. Employees called to work while on standby shall be paid at time and one-half (1-

10 1/2) for actual time worked including the time required to travel from home to work location and

11 return. Employees called in to work while on standby shall not receive standby pay during the period

12 of time they receive time and one-half.

13 D. Salaried employees shall not be eligible for standby pay.

14 15.7 Call-in Pay
15 Employees not assigned to standby who are called in to work on an unscheduled basis or

16 because of an emergency, within twelve (12) hours or less of their scheduled report time, shall be paid

17 at time and one-half (1-1/2) for the actual hours worked, with a minimum of three (3) hours. If

18 subsequent call-ins fall within three (3) hours, further pay wil not star until the fourth (4th)

19 unscheduled work hour. Travel time to and from the job shall be considered as working time in such

20 circumstances. Employees who have been notified more than twelve (12) hours before report time

21 that their work schedule has been changed shall not be eligible for call-in pay. Salared employees

22 shall not be eligible for call-in pay.

23 15.8 Compensation for Meetings Held on Regular Day(s) Off (RDO) or When Required

24 to Return to Work to Attend a Meeting

25 Employees who are scheduled to attend meetings on their regular day(s) off or who are

26 required to return to work on a work day to attend a meeting shall be compensated as follows:

27 A. If a meeting is scheduled to be held on the employee's regular day(s) off but is

28 canceled without notification and the employee reports to work to attend the meeting, the employee
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1 wil receive two (2) hours of overtime pay.

2 B. If the employee attends a meeting that lasts less than two (2) hours, he/she wil

3 receive the minimum of two (2) hours of overtime pay.

4 C. If the length of a meeting extends beyond two (2) hours, the employee wil be

5 compensated for the total actual time spent at the meeting, at the overtime pay rate.

6 D. This section shall not apply to salared employees.

7 15.9 Step Increases

8 Step increases wil be awarded annually to regular and temporary full-time employees after

9 completing twelve (12) months of continuous employment for satisfactory performance. Par-time

10 employees shall be awarded step increases on an equivalent hourly basis for all compensated hours.

11 Step increases for employees in the job progression system are set forth in the job progression

12 handbook. (Additional guidelines regarding the Job Progression Program are contained in the Job

13 Progression Handbook and shall be considered as an Appendix to this Agreement.)
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1 ARTICLE 16: HOURS OF WORK AND OVERTIME

2 16.1 Hours of Work

3 Regular work shifts are eight (8) hours per day for five (5) consecutive days per week, or ten

4 (10) hours per day for four (4) consecutive days per week.

5 Rotating shifts are four (4) continuous days of two (2) eleven and seven tenths (11.7) hour day

6 shifts and two (2) eleven and seven tenths (11.7) hour night shifts, followed by four (4) scheduled

7 days off before staring a new rotation cycle.

8 Other innovative work schedules mutually agreed upon by the Employer and the Union may

9 be utilized.

10 16.2 Meal and Rest Periods

11 Thirty (30) minute meal periods will be provided on theemployee's time during each shift or

12 workday. Except in emergencies, employees wil not be required to respond to work needs during the

13 unpaid meal period.

14 Fifteen (15) minute paid rest periods wil be provided approximately midway through each

15 one-half (1/2) shift. Employees assigned to work the eleven and seven tenths (11.7) hour rotating

16 shift wil be provided with three (3) fifteen (15) minute paid rest periods during each shift.

17 Employees wil not be required to work longer than three (3) hours without a rest or meal

18 period except in emergencies.

19 16.3 Overtime and Compensatory Time

20 Employees required to work more than their regular workday or workweek wil be paid either

21 overtime for such additional hours at one and one-half (1-112) times the employee's regular hourly

22 rate of payor compensatory time at the rate of one and one-half (1-112) times the amount of overtime

23 hours actually worked. Salared employees shall not be eligible for overtime or compensatory time.

24 Paid benefit time and compensatory time up to a maximum of forty (40) hours in a workweek

25 wil be recognized as time worked for purposes of overtime calculation.

26 For the purpose of calculating overtime, an employee's workday shall be defined as beginning

27 with the first (1st) hour of their regularly assigned shift and continuing for a total of twenty-four (24)

28 consecutive hours. The workweek shall correspond to the biweekly pay period.
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1 When an employee is held over or called in for a work period that includes a regular meal

2 period, the meal period wil be unpaid.

3 Employees working two (2) consecutive hours of overtime immediately following the

4 employee's regularly scheduled workday shall be eligible to receive a meal expense reimbursement.

5 A. Compensatory Time. Accrued compensatory time shall be available for the

6 employee's use as paid time off the job. Compensatory time used shall be recognized as time

7 worked. Accrued compensatory time in excess of forty-eight (48) hours) (eighty hours (80) hours

8 where requested by the employee) shall be paid off at the conclusion of each calendar year quarer at

9 the employee's regular hourly rate of pay. A current balance of compensatory time hours available

10 wil be shown on the biweekly pay stub. Employees may not use compensatory time until it is eared

11 and is shown on the biweekly pay stub.

12 B. Overtime/Compensatory Time Option. The supervisor and the employee shall

13 determne which form of compensation wil be provided. The employee's preference for either

14 overtime payor accruing compensatory time or a combination thereof wil be honored. However,

15 business needs may prevent the employee from earing compensatory time in lieu of overtime pay.

16 Whenever possible, this selection shall be made prior to the employee beginning the overtime

17 assignment.

18 16.4 Compensation for Call-in, Call-back, and Hold-Over Overtime Assignments

19 As a result of working overtime on a call-in, call-back, or hold-over basis the preceding

20 workday/shift, employees wil be compensated for time not worked due to rest. Decisions regarding

21 when an employee will work beyond his/her regular workday/shift, or whether he/she is called in or

22 called back to work shall be jointly made between the supervisor and the employee. This decision

23 wil be based on business needs and safety considerations. This section shall not apply to salared

24 employees.

25 Compensation and Available Options. Employees receive one-half (112) hour of

26 compensatory time for unscheduled overtime worked (referred to as CO) for each one (1) full hour of

27 overtime actually worked between the hours of 8:00 P.M. and 4:00 A.M., or if the total number of

28 hours worked (including their regular shift and overtime hours) exceeds fourteen (14) continuous
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1 hours (CO to commence upon the 14th hour) when the employee is scheduled to work on the

2 following day.

3 Employees may use CO earned (from the above description) to cover hours not worked the .

4 next regular work shift due to rest. The employee must be scheduled to work the following

5 workday/shift in order to be eligible to ear or use CO. CO is only available to cover hours not

6 worked the next workday/shift; it may not be used for any other reason. Employees wil not be able

7 to bank, accrue, or be paid down CO hours.

8 Employees may be able to work their following entire work shift. However, this option

9 depends upon the number of overtime hours worked, the start time of their next regular workday, and

10 safety considerations.

11 Employees also have the following options available to cover hours not worked the next

12 regular work shift due to rest:

13 1. Employees may come in to work late the following workday and use accrued

14 benefit time to cover hours not worked.

15 2. Employees may come in to work late the following workday and work the same

16 number of hours they would normally work (if work is available).

17 3. Employees may use the overtime hours accrued the preceding workday "in trade"

18 for hours worked the following workday (taken as CO). Supervisors wil use regular holiday (RH) on

19 employee's timeslip in Order for the employee to accrue benefit time as if they had worked their

20 regular shift.

21 16.5 Work Schedule Changes

22 Fourteen (14) calendar days notice wil be given an employee prior to implementing an

23 involuntar change in schedule, except in cases of emergency.

24 The Employer may not change an employee's schedulefor the purpose of avoiding the

25 payment of overtime.
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1 ARTICLE 17: BENEFIT TIME

2 17.1 General Description

3 Effective Januar 1, 2001, benefit time and extended sick leave shall be combined into one

4 program. The Benefit Time (BT) Program recognizes the need for scheduled time away from the job

5 (vacation and holidays) for personal reasons and for occasions when the employee must be away

6 because of ilness or injury. BT is the bank of time accrued for use during scheduled paid time off

7 and unscheduled paid time off (excluding military leave, bereavement leave and jury duty). The

8 program is designed to meet two primar goals. The first is to increase operating effciency, and the

9 second is to treat employees with dignity and respect.

10 17.2 Principles
11 A. The Benefit Time Program is intended to provide a productive workplace where

12 employees are encouraged to be healthy and regularly be at work.

13 B. Operational efficiency is increased by the responsible management of the benefit

14 time usage.

15 C. Standards for BT usage wil be developed and monitored by the Employer. These

16 standards wil recognize the diverse needs of the workplace and individual business team needs. The

17 Employer wil consult with the Union regarding these standards prior to implementation,

18 D. Problems regarding benefit time usage wil be resolved in a positive manner

19 consistent with good coaching and conflct resolution principles.

20 E. The Joint Labor/Management Commttee is responsible for overseeing any

21 refinements or improvements to the BT Program.

22 17.3 Guidelines
23 A. BT is to be used for holidays, vacations, prescheduled medical appointments,

24 unexpected short-term absences, injuries and donations. The employee is responsible for managing

25 the use of their paid time off.

26 B. In order to use BT, the hours used must have been accrued by the pay period

27 preceding the absence.

28 C. Employees are required to submit requests and receive approval for scheduled time
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1 off as far in advance as possible to facilitate business team planning, but at least prior to the end of

2 the previous shift/workday.

3 . D. Employees are required to notify the Employer each day of any unscheduled

4 absence.

5 E. All BT shall be coordinated with, and supplementar to, workers' compensation.

6 F. Except for salared employees, employees who become il while at work shall be

7 paid the applicable accrued benefit time for that portion of the shift that they are unable to complete.

8 G. Employees unable to work because of any other personal emergency shall be

9 allowed to use BT for any unworked but scheduled hours.

10 17.5 Benefit Time Accrual

11 The BT Program is built on the sum of vacation leave, sick leave, and holiday pay and is

12 based on a bi-weekly accrual rate available to the employee as it is accumulated on a 2,080 hour year.

13 Benefit Time accrual shall be as follows:

14

15
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19

20

21

22

23

24

25

Years of Em 10 ment
Less than 5. years
5 ears but less than 8 years

8 ears but less than 10 ears

10 years but less than 16 years
16 years but less than 17 ears
17 ears but less than 18 years
18 years but less than 19 ears
19 years but less than 20 years
20 - ears but less than 21 years
21 years but less than 22 ears
22 years but less than 23 years
23 years but less than 24 years
24 years but less than 25 years
More than 25 years of service

Accrual Rates
Annual

288
312
320
352
360
368
376
384
392
400
408
416
424
432

Bi-weekly
11.07692
12.00000
12.30769
13.53846
13.84615
14.15384
14.46154
14.76922
15.07692
15.38461
15.69230
16.00000
16.30769
16.61538

HourI
0.13846
0.15000
0.15385
0.16923
0.17308
0.17692
0.18077
0.18462
0.18846
0.19231
0.19615
0.20000
0.20385
0.20769

--

26 There shall be no limit on the amount of l3T accrued.

27 17.6 Donation of 
Benefit Time (BT) and/or Compensatory Time (CT)

28 Employees wil be allowed to donate their accrued BT and/or compensatory time to other
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1 employees who are unable to work due to personal circumstances, e.g., ilness, injury or personal

2 emergency. There is no limit to the amount of accrued BT and/or CT that can be donated. Hours

3 must be donated in one-hour increments.

4 This donation of BT and/or CT wil only be permitted in those situations where the employee

5 to whom the hours are being donated, has or wil shortly be exhausting his/her BT and/or CT, This

6 shall be confirmed with Payroll prior to the commencement of donations by other employees.

7 No donation wil be permtted in situations where the employee is on industrial injury status

8 and is receiving workers' compensation benefits.

9 Requests for donation wil be considered on a case-by-case basis and will be coordinated by

10 the Union shop stewards. The amount of benefit time and/or compensatory time donated shall be

11 based upon the anticipated length of time the employee wil be absent from work, as supported by

12 available documentation from the employee's physician.

13 Employees wishing to donate hours to another represented employee must complete a

14 donation form and submit it to his/her section manager. The manager wil approve the form based

15 upon the above criteria and forward it to the Payroll Section.

16 Once the hours have been donated by an employee, they become the property of the employee

17 to whom they are being donated.

18 Upon receipt of the donation request, Payroll wil process the request, and the hours wil be

19 transferred to the employees benefit time account in the next regular payroll cycle.

20 17.7 Cashout

21 A. UPON RETIREMENT OR DEATH

22 Upon retirement from the County or death, an employee or their beneficiary, shall be paid for

23 up to four-hundred eighty (480) hours of accrued benefit time (BT) at 100%. All BT in excess of four

24 hundred and eighty (480) hours shall be cashed out at 35%.

25 B. Upon separation

26 An employee, upon separation with the County, shall be paid for up to four-hundred eighty

27 (480) hours of accrued benefit time (BT) at 100%.

28 If an employee resigns without giving two weeks notice, the employee wil forfeit thirty-three

Service Employees International Union, Local 6 - Wastewater Treatment Division
November 1,2000 through October 31,2003
OllCOJOl
PaRe 36



1 percent (33% ) of his or her accrued BT for that calendar year. They wil be paid one-hundred percent

2 (100%) of the remaining hours up to a maximum of 480 hours.

3 If an employee leaves the Employer after working less than six (6) months, the employee wil

4 forfeit sixty percent (60%) of his or her accrued BT. He or she will then be paid 40% of their accrued

5 BT at his or her regular rate of pay.

6 If the employee is termnated for just cause, the employee wil forfeit thirty-three percent

7 (33%) of their accrued BT for that calendar year. They wil be paid one-hundred percent (100%) of

8 the remaining hours up toa maximum of 480 hours.

9 17.8 Holidays

10 Employees are expected to manage their use of BT to cover paid time off for holidays. If a

11 new employee does not have accrued BT to cover a holiday because it is too close to his or her hire

12 date, the employee's next paycheck wil be short by the hours that his or her BT bank does not cover.

13 Except for salared employees, all work performed on the following holidays shall be paid at

14 the rate of one and one-half (1-112) times the employee's hourly rate of pay for all hours worked:

15 · New Year's Day

16 · Marin Luther King's Birthday

17 · Washington's Birthday (also known as President's Day)

18 · Memorial Day

19 · Independence Day

20 · Labor Day

21 · Veterans Day

22 · Thanksgiving Day

23 · Day after Thanksgiving Day

24 · Christmas Day

25 · Day before or after Christmas Day (as scheduling requires for non-shift workers; shift

26 workers will observe the day before Christmas as the holiday)

27 17.9 Holiday Shift Changes

28 Work schedule changes during holiday workweeks shall be made at least fourteen (14) days
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1 prior to the holiday, or when a holiday work schedule is set by a business team.

2 The decision to modify an employee's work schedule during a holiday workweek shall be

3 made by the employee's supervisor and business team(s) based upon the business need. Individual

4 employees may not modify their work schedule without prior approval of their supervisor and/or

5 business team(s).

6 17.1 0 Vacation Scheduling

7 VacatIon requests submitted prior to April 1 st of each year shall be assigned in order of

8 seniority. Vacation requests submitted on or after April 1st each year shall be given preference in the

9 order received.

10

11
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13

14

15

16

17

18
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22
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25

26

27

28
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1 ARTICLE 18: ATTENDANCE AWARD

2 18.1 Purpose:

3 As par of the Productivity Initiative, Management is commtted to providing incentives which

4 are consistent with business needs and which are within the financial constraints of the business

5 plans. In order to accomplish this goal, an attendance award system has hereby been established. Its

6 purpose is to reward employees who have outstanding attendance and to encourage employees to

7 value a commitment to perfect attendance.

8 18.2 Eligibilty:
9 Regular employees with no unscheduled or unexcused absences in a consecutive twelve (12)

10 month period wil be eligible for the attendance award.

11 Par-time employees' awards shall be pro-rated.

12 18.3 Administration:
13 The program wil become effective Januar 1,2001 and wil be measured by consecutive

14 months, 12 months being the minimum. The award shall be cumulative but shall not exceed $500.00.

15

16

17

18

19

20

21

22

23

24

25

26

27

28

YEAR MONETARY

REWARD

One (1) $100.00

Two (2) $200.00

Thee (3.) $300.00

Four (4) $400.00

Five (5) $500.00

Employee absences wil be tracked in accordance with Aricle 17 of the collective bargaining

agreement. Employees are responsible for notifying their supervisor of possible eligibility.

Supervisors shall forward the names of those eligible for the attendance award to their section

manager for approval and submission to payrolL.
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1 18.4 Exemptions:

2 Absences under the Family and Medical Leave Act are considered exempt. Employees must

3 be approved for Family and Medical Leave under either federal law or King County ordinance.

4

5
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1 ARTICLE 19: JOB PROGRESSION

2 The Employer and the Union agree to maintain a job progression system that wil allow

3 employees to move through the progression dependent on their contribution to the business.

4 The Employer and the Union recognize that the job progression system is a good investment.

5 The benefits to employees and the organization include the following:

6 · Increase efficiency and effectiveness in plant operations and maintenance

7 · Promotes a productive, high quality work environment

8 · Provides employees with maximum career growth opportunities, including movement in

9 different job progression series.

10 The Employer and the Union recognize that this effort is beneficial for both parties. The

11 process wil cause major changes in the workplace. The paries recognize that the change wil require

12 a long-term commitment of both the Employer and the Union. (Additional guidelines regarding the

13 Job Progression Program are contained in the Job Progression Program Handbook and shall be

14 considered as an Appendix to the Agreement. This handbook shall be reviewed annually by the Job

15 Progression Oversight Commttee (JPOC) and recommend any refinements and/or modifications to

16 the JLMC.)

17 19.1 System Maintenance

18 The Employer and the Union agree to maintain the Job Progression Program. The program

19 shall be collaboratively administered by a JPOC composed of both labor and management

20 representatives. The JPOC shall refer recommended refinement and changes to the JLMC for the

21 review process. The JPOC shall make regular reports to the Joint Labor/Management Committee and

22 operate under their direction.

23 The wage structure for job progression in the Job Progression Handbook reflects a

24 coll~borative agreement between the Employer and the Union. The wage structure shall be modified

25 to incorporate cost of living adjustments as described in Appendix A.

26

27

28
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1 ARTICLE 20: BENEFITS

2 20.1 Benefit Plan Administration

3 The administration of the employee benefit plans is the responsibility of the Employer. The

4 Employer is committed to helping employees understand the benefits to which they are entitled

5 eliminating red tape where possible, and ensuring effcient administration by the paries with which it

6 contracts. The Employer may make administrative changes that are necessary or desirable and wil

7 notify the Union of administrative changes as they occur.

8 The Employer shall maintain the current level of benefits under its medical, dental, vision and

9 life insurance programs during the life of this Agreement, except that:

10 A. There is an established County-wide Labor/Management Insurance Commttee

11 comprised of an equal number of representatives from the Employer and the Labor Union Coalition

12 whose function is to review, study, and make recommendations relative to existing medical, dental,

13 and life insurance programs.

14 B. The Union and the Employer agree to incorporate changes to employee insurance

15 benefits which the County may implement as a result of the agreement of the Joint

16 Labor/Management Insurance Committee.

17 20.2 Eligibilty
18 Full-time regular, par-time regular, provisional, probationar, and term limited temporar

19 employees, their spouses, domestic parners, dependent children, and dependent children of an

20 employee's spouse or domestic parner are eligible for medical, dental, life, and disability insurance,

21 and vision benefits.

22 Regular full-time employees and their dependents and regular par-time employees who are

23 scheduled to work an average of twenty (20) hours per week in a biweekly pay period are eligible for

24 benefit coverage upon the first (1 st) of the month following date of hire.

25 Temporar full-time employees and their dependents, and temporar par-time employees who

26 are scheduled to work an average of twenty (20) hours or more per week in a biweekly pay period,

27 and who are hired to fill positions intended to last one hundred eighty (i 80) days or 10nger, shall be

28 eligible for benefit coverage effective the first day of the month following date of hire.
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1 Temporar full-time employees and temporar par-time employees who are hired to fill

2 positions intended to last less than one hundred eighty (180) continuous days are not eligible to
;l:

3 receive benefits. However, in the event an employee's appointment is extended beyond one hundred

4 eighty (180) continuous days, the employee shall be eligible to receive benefit coverage effective

5 upon the first of the month following one hundred eighty (180) continuous days of servÌCe.

6 20.3 Retirement

7 Bargaining unit employees are currently covered by either the Public Employees Retirement

8 System or by the City of Seattle Retirement System. All terms, conditions, and benefits shall,be

9 pursuant to the laws, ordinances, and rules and regulations governing th~se retirement systems.

10 20.4 Workers' Compensation

11 A. The Employer wil maintain workers' compensation procedures and payments

12 consistent with all state laws, administrative rules, and guidelines promulgated by the state legislature

13 and Deparment of Labor and Industries.

14 B. In addition to the compensation benefits accruing to employees under state

15 industrial insurance laws, or in addition to the compensation eared for alternative work, an employee

16 may use his/her accrued Benefit Time to supplement the workers' compensation payment. An

17 employee wil not receive compensation in excess of what he/she would normally receive in net take-

18 home pay. Any overpayment must be returned to the Employer. Net take-home pay wil be

19 calculated based on the employee's hourly wage at the time of injury times eighty (80) hours minus

20 mandatory deductions.

21 C. Employees who become injured while at work shall be paid at their regular rate of

22 pay for the remaining portion of the shift that they are unable to complete.

23 D. Employees who miss work due to on-the-job injuries wil continue to accrue

24 Benefit Time on straight-time hours of work lost, for a maximum of sixty (60) workdays missed

25 during each calendar year.

26 E. While on workers' compensation, the employee must do the following:

27 1. Notify the Employer's Workers' Compensation Office ifunavailable for

28 more than twenty-four (24) hours during a regular workweek, from Monday through Friday.
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1 2. Inform the Employer's Workers' Compensation Office, in writing, of other

2 employment or compensation received while being paid workers' compensation.

3 3. Respond or be available for medical treatment, medical examination,

4 vocational rehabilitation, consultation, or services. If records indicate two (2) "no shows" for

5 scheduled medical or vocational services, the Employer may request suspension of benefits.

6 4. Accept alternative work when authorized by the employee's physician as

7 being able to do so.

8 5. Maintain eligibility for workers' compensation under state regulations.

9 6. Attend all meetings and independent medical examinations scheduled by

10 the workers' compensation staff or the employee's division concerning the employee's status or claim

11 when properly notified at least twenty-four (24) hours in advance of such meeting or examination

12 unless other medical treatment is scheduled on the same date which conflcts with the Employer's

13 scheduling.

14 F. Employees wil be provided a copy of the rules in this section when they file a

15 claim for workers' compensation.

16 20.5 Sick Child Care Benefit Program

17 The Employer agrees to provide employees with a sick child care service for eligible

18 dependent children. The service is provided at no cost to employees. The terms of the service are

19 specified under the Employer's contract with Virginia Mason Medical Center's Tender Loving Care

20 (TLC) Program.

21 20.6 ~Home Free' Guarantee

22 The Employer wil operate a program to provide employees with a free ride home, by taxi, if

23 on a given day the employee has commuted to work by bus, carool, vanpool, bike or walking on the

24 day of the trip and has an emergency that day which requires the employee to leave work at other than

25 the employee's regularly schedule quit time. Determination of what constitutes a qualified

26 emergency wiIl be made at each worksite by the employee designated by the Employer. Employees

27 can exercise their 'home free' guarantee a maximum of eight (8) times per calendar year.

28
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1 20.7 Executive Leave

2 FLSA exempt employees with satisfactory performance evaluations for the preceding calendar

3 year who are covered by this agreement shall receive three days of executive leave per calendar year.

4 Executive Leave up to seven additional days per year, as provided in Executive Policy 8-1-1, may be

5 granted at the discretion of the Employer.
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1 ARTICLE21: LEAVES OF ABSENCE WITH AND WITHOUT PAY

2 21.1 Leaves of Absence With Pay

3 A. Bereavement Leave. In the event of death of a close relative or person with whom

4 the employee had a close relationship, an employee wil be granted two (2) days off with pay to attend

5 the funeraL. An additional day off wil be granted when total travel to attend the funeral is two

6 hundred (200) miles or more. In addition, an employee may use benefit time with approval of the

7 employee's supervisor.

8 B. Jury Duty/Subpoena. An employee called for jury duty or subpoenaed may be

9 allowed the necessar leave with pay not to exceed forty (40) hours per week. The employee should

10 notify hislher supervisor immediately upon receiving notification of jury duty or subpoena. As the

11 employee will be paid by the Employer, compensation received from a jury function shall be

12 submitted to the Employer. Any payment for travel expenses wil be reimbursed to the employee.

13 The employee shall make every effort to report to work in case of early excusal. This section does

14 not apply when the employee is a plaintiff or defendant.

15 C. Militar Duty/Training Leave. An employee who is a member of the Washington

16 National Guard or any organized reserve of the Ared Forces of the United States, and is ordered to

17 be on active training duty, shall be allowed militar leave in accordance with federal law. The

18 employee must present orders for active or inactive training duty to hislher supervisor prior to takng

19 leave. The employee may receive militar leave for weekend reservist duty.

20 21.2 Leaves of Absence Without Pay

21 Employees may request a leave of absence without pay by presenting a written request to their

22 immediate supervisor along with any supporting documentation. The decision to grant a leave of

23 absence without pay shall be at the discretion of the Employer, except that the Employer shall grant

24 leaves of absence without pay for the following reasons and lengths of time.

25

26

27
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1

2

3

4

5

6

7

8

9

Type of Leave

Famly leave
Maternity, paternity, adoption

Time

Medical leave

Six (6) months

As certified by a
physician

Militar leave

Active duty Five (5) years

Union business
(as an offcer or employee of the Union) As required

10 21.3 Return from Leave of Absence

11 Employees wanting to return from a medical leave of absence, or who need to extend the

12 leave of absence beyond the original return date, may be required to be examned by a physician of

13 the Employer's choice at the Employer's cost to determne theemployee's right to either a continuing

14 leave or return to work status. Disputes concerning medical leaves are subject to the special medical

15 arbitration process agreed upon by the Employer and the Union, as shown in Aricle 13.

16 Employees wil be re-employed in their former classification at the end of the leave, provided

17 the employee is able to pedorm the work. Seniority and Benefit Time accrual rates based upon

18 seniority established at the time of deparure on leave of absence, shall be restored when the

19 employee returns to work. No seniority or benefits wil accrue while on a leave of absence without

20 pay. In the case of Union business, employees granted leave wil continue to ear seniority.

21 21.4 Kine: County Family Medical Leave

22 Bargaining unit members shall be granted benefits consistent with all provisions of King

23 County's Family and Medical Leave Act (KCFML) Ordinance, No. 13377. This includes but is not

24 limited to eligibility requirèments, terms, conditions and restrictions. The paries agree to re-open

25 negotiations over KCFML if terms are negotiated and agreed to in coalition bargaining which differ

26 from what the ordinance provides.

27
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1 ARTICLE 22: SAFETY STANDARDS

2 The Employer and its employees value a safe working environment and recognize their

3 mutual obligation to maintain safety standards. The Employer shall adopt and enforce a program in

4 accordance with applicable state and federal laws and regulations that encourages the safety

5 committees to establish programs that meet the Employer and the employee safety needs and that

6 clearly delineates safety equipment needs, thereby setting the standard for all employees to perform

7 their duties in a safe and competent manner. .

8 The Employer shall supply and maintain safety-related items and equipment in accordance

9 with established practice and special conditions.
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1 ARTICLE 23: SPECIAL CONDITIONS

2 23.1 License and Tuition Reimbursement

3 Employees required to have special licenses and/or required to attend seminars/outside

4 courses of study that relate to business needs and are approved in advance wil be reimbursed.

5 23.1.1 Boiler License

6 Operators assigned to rotating shift at West Point are required to have a boiler license.

7 Operators currently assigned shall have their license no later than December 31, 2001. These

8 employees shall be paid $25.00 per month for such licensure. The boiler license must be kept current.

9 If the license lapses, appropriate action may be taken against the employee. Employees must obtain

10 their boiler license within one year after being assigned to rotating shift.

11 23.2.1 Shoe Allowance

12 An employee who is required to wear safety shoes as a regular par of hislher duties wil be

13 provided safety shoes through a voucher process with a yearly limit of $120.

14 23.3 Job Descriptions

15 A joint task force of the Employer and Union shall review, change, and/or develop new job

16 descriptions as necessar for the classifications listed in Appendix A of this Agreement.

17 23.4 Vehicle Usage Reimbursement

18 Employees who use their own vehicles on the Employer's business shall be reimbursed at the

19 Internal Revenue Service rate currently in effect.

20 23.5 Personnel Files
21 The employee or hislher representative (if the employee so authorizes in writing) may

22 examine the employee's personnel fies, including the division personnel fie and the permanent

23 personnel fie maintained in Human Resources (OHRM). Only appropriate information shall be

24 maintained in an employee's personnel file.

25 Employees may request that a document be removed from their personnel fie in accordance

26 with division established procedures and OHRM policy.

27 23.6 Performance Evaluation/evelopment Review

28 The Employer shall maintain a system of employee performance evaluations/development
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1 reviews designed to give a fair evaluation of the work performed by the employee and to guide the

2 professional development of the employee to meet business and individual needs.

3 The Employer and the Union shall jointly develop the performance evaluation/development

4 system to be used. The Employer wil provide training on the appropriate use of the performance

5 evaluation/development review process.

6 Employee's performance shall be evaluated once per year. A copy of the final evaluation wil

7 be provided to the employee, and a copy wil be placed in the employee's permanent personnel fie.

8 The employee wil be given an opportunity within thirty (30) days of the evaluation to attach

9 comments to the evaluation in the personnel file.

10 An employee may appeal the evaluation to the Section Manager if he/she disagrees with the

11 ratings.

12 23.7 Legal Counsel

13 Whenever an employee is named as a defendant in a civil action arising out of the

14 performance of the employee's duties and is acting within the scope of employment, the Employer

15 shall, at the written request of the employee, furnish counsel (or solely at the Employer's discretion,

16 reimburse the employee the cost of their private council) to represent the employee to a final

17 determnation of the action, without cost to the employee.

18 23.8 Drug and Alcohol Testing Policy

19 The paries have agreed to implement the "Policy for King County Prohibited Drug Use and

20 Alcohol Misuse Education and Testing Program" (hereinafter, "Drug and Alcohol Policy") with the

21 following modifications or additions:

22 1. All bargaining unit employees subject to this policy wil be included in a single

23 random testing pool of County employees.

24 2. The Union wil be provided with a copy of the formes) prepared indicating the

25 grounds for requiring an employee to submit to a reasonable suspicion test within 24 hours of testing

26 or as soon as possible thereafter.

27 3. When available, a second supervisor will öbserve a reasonable suspicion test and

28 complete related forms in accordance with the Drug and Alcohol Policy.
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1 ARTICLE 24: SAVINGS CLAUSE

2 Should any section of this Agreement or any addenda thereto be held invalid by operation of

3 law or by any tribunal of competent jurisdiction, or should compliance with or enforcement of any

4 provision be restrained by such tribunal, the remainder of this Agreement and addenda shall not be

5 affected thereby. In the event the Employer and the Union are unable to mutually agree upon

6 language to replace that held invalid by law or tribunal, the paries agree to resolve their disagreement

7 through the mediation and arbitration steps of the Conflct Resolution Procedure (12.6).

8 It is intended that this Agreement and the Employer's established personnel policies, rules,

9 and regulations be complementar. Wherever the personnel policies, rules, and regulations are not in

10 conflct with this Agreement, their provisions shall be applicable to employees in the bargaining unit.

11 Wherever a conflct may arise between said personnel policies, rules, and regulations, and this

12 Agreement, the provisions of the Agreement shall controL

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

Service Employees International Union, Local 6 - Wastewater Treatment Division
November 1,2000 through October 31,2003
0LLCOL01
PaRe 51



..

1 ARTICLE 25: CONTRACTING OUT

2 The Employer shall not contract out work performed and consistent with work performed by

3 members of the bargaining unit if the contracting of such work eliminates, reduces, or limits the

4 normal work load of the bargaining unit.

5 In the case of a circumstance that is beyond the control of the Employer at the time action is

6 required, that could not reasonably have been foreseen, and for projects which the Employer is not

7 reasonably able to provide the necessar tools, employees, or equipment to perform the work in a

8 timely and cost effective manner, the Employer shall be allowed to enter into temporary contract

9 arangements for these purposes only. The Employer shall notify a work site leader and/or the

10 Local 6 business representative in advance and discuss the impact of and possible alternatives to these

11 arrangements, if any, on the bargaining unit.
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1 ARTICLE 26: TERM OF AGREEMENT

2 This Agreement shall become effective November 1, 2000, and shall remain in effect through

3 October 31,2003.
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17 Marc Earls

APPROVED this day of ,2001

By

King County Executive

18 SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 6
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1

2

3

APPENDIX A

COST OF LIVING ADJUSTMENTS

4 There wil be three cost of living adjustments payable as follows:

5 Januar 1, 2001
6 Januar 1, 2002
7 Januar 1, 2003
8 Effective Januar 1,2001, the base rates of pay in effect on December 31,2000 shall be

9 increased by 90% (ninety percent) of the percentage increase in the United States City Average

10 Consumer Price Index which occurs during the twelve (12) month period from September 1999 to

11 September 2000. The Index used shall be the Consumer Price Index for the Urban Wage Earners and

12 Clerical Workers (CPI-W) as published by the Bureau of Labor Statistics, U.S. Deparment of Labor.

13 In accordance with Aricle 8.4 of the contract, a permanent adjustment of $0.54 per hour shall

14 be added on top of each employee's base hourly pay rate on November 1, 2001 for a total adjustment

15 of $1.37 ($0.83 plus $0.54). This adjustment shall not be subject to COLA until Januar 1,2002.

16 Effective Januar 1,2002, the rates of pay in effect on December 31,2001 shall be increased

17 by 90% (ninety percent) of the percentage increase in the United States City Average Consumer Price

18 Index which occurs during the twelve (12) month period from September 2000 to September 2001.

19 The Index used shall be the Consumer Price Index for the Urban Wage Earers and Clerical Workers

20 (CPI-W) as published by the Bureau of Labor Statistics, U.S. Deparment of Labor.

21 Also effective Januar 1, 2002, the permanent adjustment made in accordance with Article 8.4

22 of the contract shall be increased by 90% (ninety percent) of the percentage increase in the United

23 States City Average Consumer Price Index which occurs during the twelve (12) month period from

24 September 2000 to September 2001. The Index used shall be the Consumer Price Index for the Urban

25 Wage Earners and Clerical Workers (CPI-W) as published by the Bureau of Labor Statistics, U.S.

26 Department of Labor.

27 Effective January 1,2003, the rates of pay in effect on December 31, 2002 shall be increased

28 by 90% (ninety percent) of the percentage increase in the United States City Average Consumer Price
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1 Index which occurs during the twelve (12) month period from September 2001 to September 2002.

2 The Index used shall be the Consumer Price Index for the Urban Wage Earers and Clerical Workers

3 (CPI-W) as published by the Bureau of Labor Statistics, U.S; Deparment of Labor.

4 Also effective Januar 1,2003, the permanent adjustment made in accordance with Aricle 8.4

5 of the contract shall again be increased by 90% (ninety percent) of the percentage increase in the

6 United States City Average Consumer Price Index which occurs during the twelve (12) month period

7 from September 2001 to September 2002. The Index used shall be the Consumer Price Index for the

8 Urban Wage Earners and Clerical Workers (CPI-W) as published by the Bureau of Labor Statistics,

9 U.S. Deparment of Labor. 
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Pay

Classification
Range Steps on Square

Number
Classifcation Title (on Table

Square
Table)

912001 Assistant Custodian
* *

912103 Custodian 37 2-4-6-8-10

Custodian-2nd Shift
$1.00 Above

. Custodian

711204 Engineer n 55 2-4-6-8-10

711303 Engineer il
64 2-4-6-8-10

711404 Engineer IV 68 2-4-6-8-10

815103 Facilities Maintenance Constructor 48 2-4-6-8-10

9211 0 1 Gardener 43 2-4-6-8-10

844101 Industrial Engine Mechanic 52 2-4-6-8-10

8311 oi Industrial Instrument Technician 56 8-10

831201 Industrial InstrumentJlectrical Technician Lead
** 10% above

Maint. Electrician

844201 Industrial Lubrication Systems Specialist 48 2-4-6-8-10

842401 Industrial Machinist 52 2-4-6-8-10

842501 Industrial Machinistlechanic - Lead
** 10% above

Indust. Machinist

822201 Industrial Maintenance Electrician 56 8-10

842201 Industrial Maintenance Mechanic 48 4-6-8-10

842301 Industrial Maintenance Mechanic - Master 52 8-10

842101 Industrial Maintenance Worker 39 6-8-10

221503 Inventory Purchasing Specialist I 41 1-2-4-6-8-10

221606 Inventory Purchasing Specialist n 46 2-4-6-8-10'

221705 Inventory Purchasing Specialist il
48 10

421309 Maintenance Support Assistant 43 1-2-4-6-8-10

812104 Painter I 51 2-4-6-8-10

713101 Wastewater Process Analyst I 50 2-4-6-8-10

713201 Wastewater Process Analyst n 57 2-4-6-8-10

713301 Wastewater Process Analyst il
61 2-4-6-8-10

754301 Process Lab Specialist I 45 2-4-6-8-10

754401 Process Lab Specialist n 49 2-4-6-8-10

754501 Process Lab Specialist il
53 2-4-6-8-10

234201 Safety & Health Administrator n 48 2-4-6-8-10

234405 Safety & Health Administrator IV 63 2-4-6-8-10

921201 Senior Gardener 48 8-10

756202 Wastewater Treatment Operator 48 1-2-4-6-8-10

Wastewater Treatment Operator-Rotating
$1.00 above

Journey

753602 Wastewater Treatment Senior Operator 52 8-10
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Classification
Range

Steps on Square
Number Classification Title (on TableSquare

Table)

756402 Wastewater Treatment Senior Operator-In Charge ** 10% above
Senior Operator

Wastewater Treatment Senior Operator-Rotating $1.00 above
Journey

756101 Wastewater Treatment Operator-In Training 35 6-8-10
Wastewater Treatment Rotating Operator-In $1.00 above
Training journey

* These classifications are under review and salares are to be negotiated.
**Employees shall receive 10% above the top step of the classification for which they serve

as lead or in charge.
Note: Rates are to be adjusted in accordance with Article 8.4 of the CBA.
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